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Environmental 
Donnelley Constructions Pty Ltd specialises in all forms of building construction work within New South 
Wales - predominantly the Sydney Metropolitan area.  Expertise, reliability and professionalism have 
been synonymous with the Donnelley Constructions Pty Ltd name for many years. 

Donnelley Constructions Pty Ltd has embraced the ecologically sustainable development philosophy and 
is committed to establish and maintain an effective and efficient environmental management programme 
that continually improves the overall quality of life both now and in the future. 

Fundamentally our management system, which has been established to comply with the relevant 
environmental legislation and regulations, seeks to maximise renewable resources and prevent pollution. 

This Environmental Management Plan (EMP) conforms to the requirements of AS/NZS ISO 14001: 2015. 

Where necessary subcontractors are required to implement appropriate environmental control systems. 

This Environmental Management Plan details the management systems used by Donnelley 
Constructions Pty Ltd to achieve the desired standard. 

Adam Donnelley 

Adam Donnelley                     Date: 22/06/18 

Managing Director 
Donnelley Constructions Pty. Ltd 
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Corporate Social Responsibility Policy 

Donnelley Constructions Pty Ltd is committed to implementing and maintaining an effective Corporate 
Social Responsibility program that integrates our social and environmental responsibilities into our daily 
operations.  We fully accept our responsibility to fulfil our wider corporate social responsibilities and see 
it as fundamental to our long-term sustainability and growth.  We recognise that this is a dynamically 
evolving process 

Corporate Social Responsibility (CSR) is when a company achieves sustainable development not only in 
the economic dimension, but also in social and environmental. 

We recognise that success cannot be measured just in terms of profits and growth, but how we relate to 
the Donnelley Constructions Pty Ltd community and the ways in which we minimise our environmental 
impact.  We believe that integrating our financial performance with non-financial criteria will enhance 
value for our employees and all stakeholders. 

Donnelley Constructions Pty Ltd will: 

 Concentrate its sponsorship and initiatives aimed at giving back to the areas we work in
 Be respectful of the environment and actively manage its environmental impact
 Aim to increase awareness of environmental issues and provide assistance for employees to act

sustainably
 Aim to promote the financial well-being and literacy of employees

Adam Donnelley 
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Managing Director 
Donnelley Constructions Pty. Ltd 
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Performance management involves: 
• Recognising and acknowledging excellent performance to motivate employees and encourage

further achievement.
• Identifying the cause of poor performance and taking appropriate corrective action.
• Eliminating inappropriate behaviours from the workplace. Each employee should receive a formal

performance appraisal from his / her manager at least annually. Incentive awards paid by the
company are aligned to the relative performance of the business, assets and individuals.

3. Career and Employee Development

Donnelley Constructions Pty Ltd is committed to working with employees to develop career paths that 
will enable them to maximise their contribution to the Company, achieve job satisfaction, develop their 
marketability and reach their full potential. We provide employees with on-the-job experience and training 
and support their ongoing education. Career development is a shared responsibility between each 
employee and their supervisor. The employee is responsible for taking the initiative by suggesting ways 
to develop their skills and broaden their experience. Supervisors are responsible for providing employees 
with appropriate opportunities to enhance their skills and take on more challenging roles and greater 
responsibility. Donnelley Constructions Pty Ltd’s future direction will continue to maintain an Industrial 
Relations Policy that complies with all State and Federal Laws and Regulations under the frame work of 
zero discrimination while maintaining the health and wellbeing of all staff. 
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